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Program Update:  Faculty Mix
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Program Update:  Faculty Retention
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Full-Time Faculty Credentialing
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Enrollment
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Workforce Needs County/State

• LPN forecasted growth of  20% by 2025 (NMDOL, 
2016);{28% nationally HRSA, 2016}

• RN forecasted growth of  16% by 2022 (NMDOL, 2016); 
{21% nationally HRSA, 2016}

• 43.8% of  New Mexico RN’s are >50 years old (NMBON, 
2015)

• Average age of  nursing faculty is >50 years old (AACN, 
2015)

• Expected shortage of  86,000 RN’s by 2025 (not 
accounting for impact of  ACA)



Workforce Needs:  Las Cruces

• In July there were 135 nursing positions open 
between 6 local facilities

• Average turnover at these facilities is 22.1%

• New freestanding Emergency Department being 
built

• New primary care clinic being built (La Clinica)

• New long term care facility planned in the next 5 
years


