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Prevention

Objective 1: Development of programs to assist families to comply with school pre-entry requirements
and improve dental practice pediatric and case management capacity.

Objective 2: Implementation of a statewide incentive program for optimal community water flucridation.

Objective 3: Development and sanctioning for a collaboration of educators and health professionals to
acquire, adapt or create an oral health curriculum for New Mexico students in grades K-5.

Opportunity
Objective 1: Expansion of teledentistry as a rural resource

Objective 2: Pioneer innovative practice models and oral health innovations to serve a more diverse
population

Objective 3: Improve the business environment for dental practices in New Mexico to attract quality
practitioners and improve distribution

Workforce

Objective 1: Focus on a skills-oriented rather than a certification-oriented career ladder for dental
auxiliaries

Objective 2: Encourage creation of specialized staff for management of unique patient populations (pedo,
geriatric, special needs) by general dentists

Objective 3: Recruit and develop a higher quality dental auxiliary workforce

Education

Objective 1: Recruit and nurture a more diverse group of pre-dental and dental students with an emphasis
to serve underserved communities

Objective 2: Expand the UNM residency program with 2 new emphasis on dental research

Objective 3: Evelve the emphasis of current staff training programs toward skills rather than degrees

Resources

Objective 1: Reform dental benefits plans toward health maintenance rather than resource management
Objective 2: Develop a viable and appropriately funded senior care program

Objective 3: Overhaul dental Medicaid with a completely new model oriented to restoring and
maintaining overall health
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NEW MEXI1CO DENTISTS 2023

TOTAL: 1,008 47.7 PER 100,000
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mﬂT DENTAL STUDENT DEBT IS AVERAGING ABOUT $300K, BUT FOR MANY STUDENTS
IT1S MUCH MORE.

MW“T 95% OF NM DENTAL STUDENTS RECEIVING WICHE SUPPORT WILL RETURN TO
NEW MEXICO.

M“__T THE SCHOOLS RECEIVING WICHE FUNDING FOR NM STUDENTS RECEIVE AROUND
S30K PER STUDENT PER YEAR — THIS OFFSETS A PORTION OF STATE SCHOOL
SUBSIDIES OR IS APPLIED TO REDUCE TUITION AT PRIVATE SCHOOLS.

MAT ALMOST NO ONE “HANGS OUT A SHINGLE” ANYMORE. GRADUATES 60 TO WHERE
THE BEST JOBS ARE (IT IS NOT NEW MEXICO).
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Montana @ 1.7%
Alaska 3 4%
South Dakota 3 7% \1
Delaware 5.6% Fen
Maine 5.9%
North Dakota 6.0%
West Virginia 6.2%
Wyoming 6.7%
Vermont 7.6%
Rhode Island 8.6%
Idaho 10.1%
Hawaii 10.2%
New York 11.3%
lowa 12.0%
Nebraska 12.1%
Utah 13.0%
New Jersey @ 148%
Ohio 16.7%
Kentucky 17.2%
Kansas 17.2%
Alabama 17.2%
DC 18.3%
North Carolina 19.1%
Maryland 19.2%
Washington 20.0%
Indiana 21.1%
Pennsylvania 21.4%
Massachusetts 21.4%
California 21.7%
Missouri 21.5%
Minnesota 221%
Connecticut 22.4%
Michigan 22.5%
Oregon 22.6%
adnl Tennessee 23.0%
: f New Hampshire 23.3%
Mississippi 23.5%
llinois @ 2147%
Virginia : 25.9%
Arkansas 26.2%
Louisiana 27 .4%
Wisconsin 27.7%
South Carolina 27.8%
Colorado 28.6%
Oklahoma 29.7%
Georgia 29.9%
Arizona @ 31.7%

Florida 33.5%
Texas 33.8%
) New Mexico 34.6%

Nevada @ 37.2%
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DENTISTS TOTALS/PER 100K: 2017-2023

PR 100k B3 0
ot 1130 92.3 514 509

1097 1080 1079 484 481 477
1025 1017 1g08

mp 2017 2018 2019 2020 2021 2022 2023

*FROM 2014-17 NEW MEXICO GAINED 134 DENTISTS, OVER THE NEXT 6 YEARS WE LOST 122
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- NEW MEXICO DENTISTS ARE LEAVING

MIGRATION LOSS OF ALL DENTISTS WITHIN THE U.S. FROM 2019-2022
49. Louisiana -3.1%

50. New Mexico  -3.5% SECOND TO LAST IN THE NATION

51. Massachusetts .3.8%

MIGRATION LOSS OF *NEW DENTISTS WITHIN THE U.S. FROM 2019-2022

10 YRARS OF PRACTICN OR LESS

ﬂ‘ _cs—a +11.9%

8. Arizona «7.9% FOURTH LAST IN THE NATION
19. Texas +1.3%
22, Colorado +0.9%
48. New Mexico -7.8%

"‘\,_.

£ Met Gan <5% B Net Gam S 10% B Met Gam 10% 0 Mt Loss <S4 W Ned Loss 5 10% B Net Loss > 0%,
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WHAT'S WRONG WITH MEDICAID?
== FOR PATIENTS:

*  LIMITED BENEFIT FoR ADULTS

*  RESTRICTIONS DISCOURAGE UTILIZATION AND
COMPREHENSIVE CARE

. _.__s,_ [ED SPECIALTY CARE
. cz_._ [ED OPTIONS

. _S:: >nn=_sg==>.==z OF SPECIAL z_mmam

FOR =mz=ﬁm
e _z>=m==>=m REIMBURSEMENT
*  RULES Emna:zbmm%:as:_zm 25

(NEVER KNOW IF You L _wm PAID ;
*  CREDENTIALLING DELAYS

*  EXCESSIVE “No-SHows”
* PROGRAM =z=m%=zm_<m E _555"—
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WHY ARE NEW MEXICO DENTISTS LEAVING?

NEW MEXICO IS ONE OF ONLY 2 STATES CHARGING
GROSS RECEIPTS TAX ON DENTAL SERVICES...

WHAT DOES THAT MEAN FOR THE PATIENT?

*  YOU PAY MORE AND GET LESS!

e THE COST OF THIS TAX GETS PASSED M :
ON TO THE CONSUMER.

 ADOLLAR SPENT ON ORAL
HEALTHCARE IN NEW MEXICO BUYS

LESS CARE THAN IN SURROUNDING
STATES.
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GROWING OUR OWN

TEXAS TECH UNIVERSITY
HEALTH SCIENCES CENTER.
 EL PASO

#.,mnro.ow @h Dental Medicine

. Sz.—_ﬂﬂ mz_cmzqm FROM OTHER COUNTIES
ALSO RECEIVE IN-STATE TUITION

*  EMPHASIS ON NM RECRUITMENT

*  SOME NM FACULTY

* TEXAS PUBLIC UNIVERSITY

'CLASS SIZE OF 200 STUDENTS,

TOURO COLLEGE
OF DENTAL MEDICINE

LOCATED IN-SUBURBAN zm,s, %x CITY

OPENING ABQ CLINIC MAY 2025

FIRST 2 YEARS IN NEW YORK

HALF OF EACH CLASS COMPLETES w_s >z=
4™ YEAR IN ABQ

INTERNATIONAL DENTIST _uxaa_ﬁz "

CURRENTLY RECRUITING NM _..>n=:.<_

PRIVATE SCHOOL -
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mw .ﬁmn .6 billion

ANNUAL ECONOMIC IMPACT GENERATED
8Y DENTAL OFFICES

Bl
B
-

$2.6 million O

AVERAGE ANNUAL ECONOMIC IMPACT 9
PER DENTIST PER YEAR _

DENTAL OFFICES SUPPORT

_g_u>ﬂ._. Aw m thousand

o U w IN NEW MEXICO
EACH YEAR

_

EVERY JOB IN A DENTAL OFFICE GENERATES
1.4 ADDITIONAL JOBS IN OTHER SECTORS
& OF THE ECONOMY




