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▷ Impact of teacher qualifications, 
experience, and turnover

▷ What matters for teacher retention

▷ Teacher compensation in New Mexico

▷ State example of solving shortages 
through comprehensive reform

Overview
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• Teacher certification is strongly 
related to student achievement

• Teacher experience is 
positively associated with 
student achievement gains

• Teachers with little or no 
preparation are more likely to 
leave the profession

• Teachers with little or no 
preparation are correlated with 
lower student learning outcomes

Teacher Qualifications Matter



▷ Turnover impacts the achievement of all students 
○ (Ronfeldt, Loeb & Wyckoff, 2013; Jackson & Bruegmann, 2009; Kraft and Papay, 2014; 

Sorensen & Ladd, 2020)

▷ Financial costs 
○ $9,000/rural teacher, $20,000/urban teacher
○ (Barnes, Crowe, & Schaefer, 2007; Milanowski & Odden, 2007; Shockley, Guglielmino & 

Watlington, 2006)

▷ Losing out on the benefits of experienced teachers 
○ (Kini & Podolsky, 2016)

Impacts of Teacher Turnover 
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Average % Inexperienced Teachers by Schools Serving the Most and the 
Fewest Students from Low-Income Families, 2018–19

Note: Analysis compares schools in which at least 75% of students are eligible for the 
Free and Reduced-Price Lunch program with schools in which up to 25% are eligible
Data source: New Mexico Public Education Department, New Mexico Vistas. 



▷ Teacher Compensation

▷ Working conditions & collegial environments

▷ Administrative supports

▷ Quality of teacher preparation 

▷ Quality of early career mentoring & induction

What Matters for Teacher Retention?
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▷ Salary increases each of the last four years

▷ Salaries are still unequal
○ Range of average teacher salaries in 2018–19 of $43,192 to 

$60,783 

Teacher Compensation in New Mexico
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Average Salaries in Neighboring States

9Source: National Education Association. (2021). Rankings of the states 2020 and estimates of school statistics 2021.

2018–19 Rank 2018–19 Average 2019–20 Rank 2019–20 Average

Arizona 43 $50,353 46 $50,782

Colorado 27 $54,935 25 $57,706

New Mexico 49 $47,826 32 $54,256

Oklahoma 34 $52,397 34 $54,096

Texas 29 $54,121 27 $57,090

Utah 36 $51,858 31 $54,678

United States $62,355 $64,133



▷ Salary increases each of the last four years

▷ Salaries are still unequal
○ Range of average teacher salaries in 2018–19 of $43,192 to 

$60,783

▷ Raising minimum salary to $41,000

Teacher Compensation in New Mexico
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Connecticut reforms to build 
a strong, stable, and diverse 
educator workforce

Presenter
Presentation Notes
Raising minimum salaries was the strategy CT adopted back in the ‘80s that led to their highly successful reform. They did several things that changed the situation in the state within 3 years from shortages to surpluses, to one of the most highly qualified teaching forces in the country and to a #1 ranking on NAEP in achievement within a decade on every subject area (English Language Arts and Math)(source: Connecticut State Department of Education. (1990). Impact of Education Enhancement Act. Research Bulletin, School Year (1990), No. 1.). 



▷ Raised beginning teacher salaries

▷ Equalized salaries across the state

▷ Eliminated emergency certifications

▷ Improved teacher certification and licensure standards

▷ Launched a statewide teacher mentoring program, including training for all 
mentors

▷ Service scholarships, attracted teachers to shortage fields and teachers of 
color

▷ New standards for principal preparation, mentoring, and evaluation 

Connecticut Reforms to Strengthen the Educator 
Workforce

12Source: Darling-Hammond, L. (2019). Investing for student success: Lessons from state school finance reforms. 
https://learningpolicyinstitute.org/product/investing-student-success-school-finance-reforms-report

https://learningpolicyinstitute.org/product/investing-student-success-school-finance-reforms-report


Impacts of Investing in Teacher Quality

13Source: Darling-Hammond, L. (2019). Investing for student success: Lessons from state school finance reforms.
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• Increased salaries

• Residencies & Grow-Your-
Own programs

• Service scholarships

• Teacher mentoring

• Further improvements to 
competitive compensation

• Examining the impacts of 
the teacher cost index 
reform

• Making teacher preparation 
affordable & highly 
accessible

Progress in New Mexico 



Sign up for updates:

bit.ly/LPIupdates

Download reports:

https://learningpolicyinstitute.org/product/n
ew-mexico-improving-education-report

Follow LPI on Twitter:

@LPI_Learning

Contact Us:

Despinoza@learningpolicyinstitute.org

Additional Resources
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