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SECTION I:  GENERAL INFORMATION 
{Indicate if analysis is on an original bill, amendment, substitute or a correction of a previous bill} 
 

Date Prepared: 
_____________
__ 

1/26/2025 Check all that apply: 
Bill Number: SB 133 Original  X

__ 
Correction __ 

  Amendment  __ Substitute  __ 
 

Sponsor: Sen. Peter Wirth  

Agency Name 
and Code 
Number: 

University of New Mexico, 952 

Short 
Title: 

Educational Retirees 
Returning to Work 

 Person Writing 
fsdfs_____Analysis: 

Lenaya Montoya 
 Phone: 5052771670 Email

: 
lenayamontoya@unm.edu 

 
SECTION II:  FISCAL IMPACT 
 

APPROPRIATION (dollars in thousands) 
 

Appropriation  Recurring 
or Nonrecurring 

Fund 
Affected FY25 FY26 

    

    
 (Parenthesis ( ) indicate expenditure decreases) 
 

REVENUE (dollars in thousands) 
 

Estimated Revenue  Recurring 
or 

Nonrecurring 

Fund 
Affected FY25 FY26 FY27 

     

     
 (Parenthesis ( ) indicate revenue decreases) 
 

ESTIMATED ADDITIONAL OPERATING BUDGET IMPACT (dollars in thousands) 
 

 FY25 FY26 FY27 3 Year 
Total Cost 

Recurring or 
Nonrecurring 

Fund 
Affected 

Total       
(Parenthesis ( ) Indicate Expenditure Decreases) 
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Duplicates/Conflicts with/Companion to/Relates to:  
Duplicates/Relates to Appropriation in the General Appropriation Act  
 
SECTION III:  NARRATIVE 
 
BILL SUMMARY 
 

Synopsis: 
 
This bill increases the salary threshold for ERB employees returning to work pursuant to 
Section 1.H.(3) from $15,000 per year to $25,000 per year. 
 

 
FISCAL IMPLICATIONS  
 
The University of New Mexico has very few retirees returning to work under this particular 
statute currently.  This legislation creates more flexibility and will likely expand usage, but UNM 
expects the impact to be pretty minimal and no real fiscal implications. 
 
SIGNIFICANT ISSUES 
 
As proposed, this bill will likely increase participation in the ERB return to work program 
pursuant to this provision, providing additional flexibility for retired employees to return to work 
at their institution.   
 
PERFORMANCE IMPLICATIONS 
 
ADMINISTRATIVE IMPLICATIONS 
 
CONFLICT, DUPLICATION, COMPANIONSHIP, RELATIONSHIP 
 
TECHNICAL ISSUES 
 
OTHER SUBSTANTIVE ISSUES 
 
ALTERNATIVES 
 
WHAT WILL BE THE CONSEQUENCES OF NOT ENACTING THIS BILL 
 
AMENDMENTS 
 


